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PROVISIONS OF COLLECTIVE CONTRACTS
BETWEEN PORT ARTHUR-DAIREN TRADE UNIONS
AND INDUSTRIAL CONCERNS

[Eomment: The following report gives in full the textof the "Main
Points of Collective Contracts Between the Port Arthur-Dauiren Trade
Union end Industrial Concerns" which was announced by the Port Arthur-
Dairen Administrative Office and first published in the Lu-ta Jen-min
Jih-pso on 3 June 19%9. The contract containg ten provisions dealing
with vage scales for workers and production quotas, internal plant
management, working hours, guarantees and penalties, safety of work-
ers, social insurance fund, etcj

A.  General Provisions

The objectives of collective contracts to be signed between industrial con-
cerns [E'ereina.fter referred to as the management/ and_the trade unions represent-
ing the vorkers /hereinafter referred to as the union/ are as follows:

1. To insure the completion and surpassing of the mansgement's production
plans.

2. To raise rapidly the level of technical skills and abilities of the mem-

©“ .

bers of the union and the technical competence of the company .

3. To establish and strengthen lobor discipline.

4. To eliminate defects and deficiencies in the organization of production.

5. To effect economy and improve quality in production.
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The canagement will take all the DProper and necessary measures to insure
that the union shall be able to complete and surpass the Productior plans de-

The management will be responsible, at least 5 doys preceding the beginning
of each menth and cf each quarter, for informing the vorchops, werk gangs, or
individua] vorkmen, of the Production plans for the enruing pericds ; and as far
as practicable, shall assizn certain Individualg to the same machines, the same
labor group, and the same Places of labor.

The management shall aild the makers of rational suggestions and useful in-
Ventlons by providing them with faverable conditions and material aid to develop
their ideas, and shall crant appropricte revards to the originators of such ideas
2¢ merit adoption.

The management shall brovide quarters gnd s

upplies for technical and cul-
tural education.

The union shall assunme the following responsibilities:

1. FExert ite full measure of strength among the workers to promote the
movement to develop "model workers," to assist the workers in adopting higher

preliminary work agreements, to investigntlc the fulfillment of these apreements )
and to publicize the creditable achievenents of the workers.

2. Carry on regular daily instruction in Iaber di
calculated to strengthen produ
the determination to complete
rate.

scipline and in matters
ction, and constantly stimulate among the vworkers
the work targets and to inerease the production

The monagement  shall give all necegsary assic
veloping model workers and to the efforts \
liminery vork agreenents, and ghall periodieally publicize vork progress reports.
Each quarter it shall summarize the results of the Model Workers Movement, post
in 2 public Place the list of those workers who are cntitled to certificates of

|
commendation, and Fublish 2 booklet containing the nomes, pictures, and bicgraph- :
ical gketches of those vwho have won di

tance to the movement of de-
of the viorkers to ful{ill their pre~

stinction 2s Model Workers and zive them 4

material prizes. i
B. Wages and Quotss
52 9ng kuotas

.
1. Wage Scale for Labor Based on Time Worked :

Af‘he text does not indicate the unit in which the Wases are erpressed; :
however, it is known that the "Kuan-tung-pi" yuan wags in eirculeticn in Dairen
in 1949.7

Heavy Industries

' Light Industriec !
Grade Eer Day Per Month Per Day Per Fonth
1 9%.10 2,400 78.40 2,000
2 113.c0 . 2,880 ah.10 2,400
3 136.50 3,480 113.70 2,000
L ‘ -2-
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Heavy Industries Light Industries

Grade Per Day Per Month Per Day Per Month
2 164 .70 4,200 137.30 3,500
5 202.40 5,160 166.60 1,300
6 2kl 70 6,2ko0 203.50 5,200
7 30L.20 7,680 251.00 6,400

2. Wage Scale for Work on the Piecevork Basis

ﬁne vaege scale for work on the piecework basis indicates the wage per
hour, day, and month, but not the actual wage for any particuler piece of work.
It is sugpectea that the hourly, daily, or monthly pay indicated ig the norm fer
€arnings on the basis of which the rate of day for any berticuler piece of worl:
is to be calculated,

The grade coefficient is understood to be the mitiplier used with the
Grade 1 wage as a bacis to determine the wage for the other grades. To ijlus-
trate:  the bage vage for Grade 1, 12.90, vhen miitiplied by 1.20, gives the
vage for Grade 2 ; and similarly for other tredes, in thig table end in the two
following, 7

Grade Co- Heavy Industries Light Industries
Q_Iﬁg cefficient Per Hour Per Day  Per Month Per Hour  Per Dzy Per Month
1 1.00 12.90 103.50 2,640 10.80 86.30 2,200
2 1.20 15.50 12k .20 3,168 12.90 103.50 2,640
3 1.45 18.80 150.10 3,638 15.66 125.10 3,150
L 1.75 22.60 181.10 h,620 18.00 151.00 3,850
5 “.15 27.60 222.60 c,676 23.20 185.50 h,730
6 2.60 33.60 268.60 6,86 28.02 ek, 30 5,720
ke 3.20 41.ko 331.30 8,kh8 34,50 276.10 7,0%0

3. VWage Scale [or Industries Injurious to Health, or Wiere Wosrk Has to Be
Done at High Temperatureg

Grade Co- Heevy Industries Lizht Industries
Grade elMieient Per Hour Per Dax Per Month Per Jlour Per Day  Per Month
1 1.00 13.50 108.20 2,760 11.30 90.20 2,300
e 1.20 16.20 129.00 ,312 13.50 108.20 2,760
3 1.5 19.60 156.90 4,002 16.30 130.80 3,335
i 1.75 23.70 189.ko 14-,830 19.70 157.80 11,025
5 2.15 29.20 235,00 5,924 2h.20 193.90 4,045
6 2.60 35.20 281.40 7,176 29.30 ash.50  =,9080
7 3.20 43.30 346.40 8,832 36.10 288.60 7,360
»
- 3 -
CONFIDENTTAL

50X1-HUM

I o
proved for Release 2011/09/13 :

’




) - ' : " . ‘ : N . X R . . 3-1
Sanitized Copy Approved for Release 2011/09/13 : CIA-RDP80-00809A00070015054

r

50X1-HUM

CONFIDENTTAL ;‘

Individual apprentices or apprentices vorking in groups continuously engaged
in tke work or production are to be Paid according to Grade 1 or Grade 2 of the
Seven-zrade wage scale based on the time worked.

Apprentices under instruection in the company's technieal training school are
divided into four grades and paid according to the following wage scale:

Grade Heavy Industries Light Industries
Grade Coefficient Per Month Per Month
1 1.00 1,500 1,250 :
2 1.20 1,800 1,50 :
3 1.ho 2,100 1,750 !
L 1.60 2,hoo 2,000

Staft enployees are divided into 15 graedes and raid &ccording to the follow- !
ing salary scale:

Grade Heavy Industries Per Month Light Industries Per Month j
i
1 2,500 3,200 !
2 4,500 kL, 000 :
3 5,5 5,000 {
L 6, 500 . 5,800
5 7,500 6,500
: 6 8, 500 7,700 :
7 9,000 8,200 !
8 10,000 9,000
9 11,000 10, C00
10 12,000 11,000
11 13,000 12,000
12 "1k, 000 12,500
,' 13 15,000 13,500
b 16,000 1k, 500
15 17,000 15,000

H

]

}

f

)

13

|

All heavy industry mills are classified 25 first class enterprises. AL i
light industry factories are classified ag second clags enterpriges. ;
|

i

H

¥

!

i
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i
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The management end the unicn shall pe responsible for exereising their maxi-
mum efforts to put the riecework system into operation and shall araw up definite
regulations governing its operation. The piecework system shall be made tc apply
te cach working group and each individual vorker in accordance with the vork quotne,

If due to his own failure a workman cannot complete the regular quota of
work, he shall be paigd only for the amount of work he has completed, provided
that his pay shall not be less than tuc thirds of the Wage for the re mlar quota
of vork. . i

To raise the rate and quality of production, the manzgement shall: .

1. Put into effect the plecevork award systent and the vieceyerk cunlative
avard system; also an award systemn for worlmen enzuged in important work on the
time basis, (such as blacksmiths doing repeir work and worlmen engezed in the re-
peir of tools and machinery. )

O
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2. Put into effect a system of awards for staff employees and technical
cadres when the Planned production goals have been surpassed and the costs of
production have been reduced. R

The determination of production quotas and Piecework pay standards should
be made for periods of not less than 6 months. At the expiration of that period,

rational improvements in the organization of the work end technical advances in
installations and equipment.

If and when it becones evident that the quotus are ¢rronevus, or the rate
of production shows a marked increase due to the adoption of helpful suggestions,
the determination of quotas and piecework rey retes shall bhe examined; but the
quotas of the worlmen who made the helpful suggestions shail) not be changed pre-
vious to the expiration of the current period.

The rate of pay for overtime work shall not be more then i 1/2 times the
rate for ordinary hours of work. The additional may for overtime work shall
be ealculated in scecord with the wage scale based on the time worked. The agree-
ment of the manzzement and the union shall be necessary before overtime work is
required of the workers.

Men and women workers shall receive the zane pey for the same work. The i
work day for minors shall be T hours; but their veges shall be paid as if they
worked an E-hour day, .

In caze of storpage of work not due to tire Mult of the workers » half the
usuzl rate ol weges shall be paid for the duration o the interruption.

Ho wages zhall be paid to a worlman when, tihroush his own fault ; the prod-
uct of hic worl is below standard and is totally rejceted. I only a portion !
of his vreduct is rejected through his own fault. hig wages sball be paid pro- i
rortionnlly. If the product of his work is tolally rejected for reasons not
due to the workman's foault,. his wages on the time-worked bagig shall be paid
a3 usual, ' .

c. Regwations “or the Internal Management o the Flant

To regulate the operation of the plant, the rmeragoment may adopt internal i
shos monazement regulations.  All workmen and stafl employees shall be bound by
these regulaticons.

D. Guarantecs and Penalties

1. The manasement guaranitees thet vorlmen an’. their femilicr shall obtain
certain food rotions at reduced vrices in accorémnce with the special mues.

2. The management chall adopt measures to encure that enployees nay obtoin )
such manmufactured articles and daily necessitiec au they require. ;

3. When o walman is aboent Irom work beeause ol czerelsing his clection i
righ%s, he shell be peid the average vages for the Qwretion of his absence.

L. If an individusl vorlanan, elected to serve as o representative of the
vorkers, attends during werking hours any conference =g a delegate, the manage-
ment shall pay hin the average wage for the whole yperiod cf his absence from work.

5. When on onployee is sent away on official business, he shall retain his
pay and pocition: and, in addition, the management shnll provide for his trans-
portation and lodging and shall Provide him with an allowanee for incidental
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expenses. The daily allowvance shall not be more than 3 percent of his monthly '
salary or wages; and the expense for lodging shall not be more than 40 percent
of the allowance for incidentsl expenses.,

6. An employee shall be responsible for material damages or loss caused
by himself in the course of his work. If the damage or loss is the result of
carelessness or infraction of rules, he shall be responsitle for the whole cost
of the damage, up to 50 percent of his monthly earnings.

7- 1In cases of reduction in force, the managenent shall give the discharged
vworker 12 days terminal P2y plus the cash equivalent of his unused annual or holi-
day leave. When discharged for any other reason, no terminal pay shell be paid.

8. When a worker is temporarily incapacitated for work » his pay shall be
continued and his position held for him, in case of illness up to 3 months, and .
in the case or maternity leave up to 2 1/2 months, ;

9. When an enployee voluntarily leaves hig employment without good reason,
before the end of regular pay periods » he shall reimburse the company with the
cash equivalent at current prices of the things issued by the company, namely, !
speeciel work garments » the unearned portion of his monthly food ration, ond the
uncarned portion of the quarterly rations of manufactured articles and daily
necessities. Furthermore, the managerent has the right to require the employce
and his femily to vacate the company dormitories within 2 weeks following the !
termination of his employment.

10. When o workmn is eriployed, he shall be on trial for from 12 to 24 days,
during vhich time the ranagement shall determine his work assignment and his grade
in the wage scale.

1l. If an eoployee resides more than 5 kilometers from the Place of his em-
Floyment, the management should help him to move to a dwelling closer to his work.

B. WorkiE. Hours

1. The reguloar work preriod shall not be greeter than 8 conseccutive hours;
but minors between the ages of 14 and 17 years, and underground workers shall
not be required to work more than 7 consecutive hours.

2. The repular work period for nirht work is 7 houxs. Hourly pay for night
vork on the time work basis shall be eight sevenths of the corresponding pay for
daytime work. In the case of 2 man being paid on the DPieceworlk bagis, for each
howr of night work, he shall receive, in addition to the simple piecework pay,
one seventh of what he would carn in one hour of daytime work. This section shall
not apply to all kinds of transport workers.

3. In each regular work period, the worker is entitled to a break for eat-
ing and rest. This recess shall not be included in the working period.

Youths under 18 years of age, and women pregnant for more than b months shail
10t cngage in overtime work.

F. Rest Periods
1. The whole body of workers shall be entitled to enjoy, each veek, onc full i
and unbroken period of rest, amounting on the average, to 39 hours, (from 1700 !

how's on the day preceding the holiday to 0600 hours on the duy follawing the ;
holiday). Besides this » the following festivals are not work periods:

-6 -
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2. New Year's Day, 1 day [L Jeruary?
b.  Spring Festival, 2 days /014 Chinese Hew Year's]
€. Labor Day, 2 days /T and 2 May7
d. Victory Day, 1 day [3 septender, cna or Anti-Japanese War]
'2. Workers who work continuously in the Same concern for at leagt 11 months
shall be entitled each Jear to enjoy 12 days of vacation. Those who work in oc-

cupations injurious to health, or on 2specially heavy vork, shall be entitled to
18 days or vacation each year.

3. Those who work continuously in the sope cencern 2 years or more, shall
be entitiea to 3 days more vacation for each additional year of work; but the
‘total of the basic mumber of days vacation [ 12_] plus the additional days of va-
cation for long service /3 per year/ shall rot exceed 24 days in any one year,

L, The manzgement has the right to grant from 6 to 12 days of vacation per
Jear to workers whoge working days ang vorking hours are not fixed. Note: The
List of names of Workers who fall in this category shall be determined Jointly
by the managerient and the union,

5+ Workers under the a5e of 17 years s5hall be entitled to 24 days cf vaca-
tlon in each year.

G. Sai‘etz ol Workers

1. The management shall be responsible for taking all the necessary meas-
ures to eliminate or to reduce unfavoreble conditions that interferc with work,
to take Precoutions against the occurrence of accidents to workers, and will
provide sanitary installationg in the plant.

2.- The management shall provide various kinds of special clothing ang
rrotective devices, (such as #lasses, foce shields, and anti-poison masks, soap,
nte. ) to employees whose vwork is in places that are excessively hot, dorp or ;
unclean, or are specially injurious to health, :

. Adjustment Committee

L. To colve difficultics between the workers and the managcerent  arising ;
from the methods of settling disputes in conneetion with the interpretation ana ;
enforcement of the collective contracts, the nanagement and delegates of the union b
shall Tomm an Adjustment Cormittee based on the principle of equality, . H

y

2. 'The c]xaimanship of conferences of this AdJustment Cormittee shall altep.
nate between the members of both rarties represented in the comuittee. In cece
of 2 tie, the chaiyman for thet neeting shall have the ceelding vote, !

3+ The deeisions of the Adjustment Comiittee are final. When g matter hos
Leen decided, 1t wy not be brought up ogein Jor reconsideration., The inmslenen- p
vation of such decisions shall be binding on both ‘the management ang the union. :

L. 1n matters of grave ix.iportancc, either perty, the menngement or the unicn, !
mey request reconsideration of the Adjuctment Committee's Ceeisions » in which case ) ;
the government, when there is occasion to do %0, shall convene ap arbitration con- H
ference in vhich representatives of the General Trade Union and the chie . ul*ecting
officers of the enterprise shall barticipate.

- 7 -
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I. Socinl Insurance
————_hsurance

; 1. To facilitate the implementation of Social Insurance, the mancgement
o shall set up o Social Insurance Reserve Fund to be used Tor Qs sole Purpose,
and no one shall have the authority to use it for any other purpose.

2. fThig Social Insurance Reserve Fund is to be built L by the management
odding to 1t each month an amount equal to 4 percent o the totel cash Payroll
of the company; and the insureg employees shall not be Tequired to contribute
towoard the fung nor have any deductions rrom their pay withhela by the manesement
for thig purpose,

3. The Social Insurance Reserve Pund shell only be used for the folloving
Purposes

a. Medical aig.

b. Fimncial aig to employees temporarily incapacitated rop work as.
in cases of sickness, injuries, epidenic Prevention, pregnancy, childbirth, and.
, sickness in the Tanmily,

c. Supplemenhry 21é in partieular cases, such as millk for children and
Tuneral expenses.

L. Te 1eave of absence in connection with Pregnancy and childbirth ig set
at from k5 to T7 days, of which from 15 to 35 days moy be token Prior to confinc-
ment, and 30 to ko days subscquent to conlinement. In cbrormzl caces ; and in

the case of the biy th of twins, the rosteonfinenent leave my be from L& to 56
days., .

5. After childbirth, one issue of aid shall be made consisting of 1,200
- yman in cash and from 15 4o 20 meters of cloth.

6. Puneral expense aid shall be Siven as follows: In the case of the fu-
neral of an employee, his family shall be issued o sum cqual to one month's salary
01 wagzes. In the case of the funeral of o member of an anployee's fomily, one
had T of the coployee ' s monthly salery or wage shall be issued.

X 7. The financial ald for enployees temporarily incaracitated for work, preg-
nant, ‘or having ‘to mees expenses involved with childbirth or funerals, an mentioned
in the preceding parogravhs, shall be graduated according to the followin{; scale:

Length of Service With Percentoge of Usinl
Present Bwployer or Préscribed Amount

)

Less than one half year 25

[
e e et o e e e T e ot ke e

Betveen one half angd one year 50 ’ ’ P
Between one and 2 years 75 \ I
"Over 2 years 10

J. turel Education

an Education2) Fund to be used solely for the cultural education of the employees., -

2. The Educational Fund is to be built up by the management a.dfd.ing to it

w7 " each month an emount equal. to one percent of the total cash payroll of the company ;
and no deduction from the P2y of the employees shall be withheld by the company

. B e for this purpose.

B “: ' . : ‘, - 8 =
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1. To raise the cultural 1ife of employces, the manpgement shall establish . i
i
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3+« The Edu 5 5 ses

. 3 mtio@.l Fund sha)l be used only for the following purposes:
romote eracy, for political education, for entertaimment activities .fox
to te 11t s .

athletie ang recrea

tional activity OPAg;

tlon op pod Tecre es, for pr anda activitie

Sonof nmﬁgﬁf;literatuze, for expenditures in connection :1:!?& Sk bcanin
rsarles, and Tor the purchase of books and charts the observ- ‘
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